
South Yorkshire
Weekly Policy Briefing
3rd March 2023

SYMCA Policy Team 
economy@southyorkshire-ca.gov.uk



South Yorkshire Mayoral Combined Authority

This Week’s Policy Highlights:

❑ Official statistics show that the ‘green economy’ is booming, growing 
faster than other sectors last year. Investment into the sector has 
really ramped up over recent decades, and South Yorkshire is one 
such ‘hotspot’ of activity.

❑ A recent trial of the four-day working week has been received as 
successful. The vast majority of firms taking part have become 
convinced of the virtues of a three-day weekend. Proponents remain 
a minority, but a significant one.

❑ Public sector pay has risen much more slowly than private sector pay 
over the past year of historically high price inflation. The arguments 
for constraining public sector pay packets to avoid a ‘wage-price 
spiral’ have been scrutinised in recent LSE analysis.



Green economy booming
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What the official stats say…

The ONS define what we might think of as 
the ‘green economy’ using its Low Carbon 
and Renewable Energy Economy series –
think renewable and low carbon energy 
production, energy efficiency products, low 
emissions vehicles etc.

A real boom in this sector is picked up in the 
official statistics, with revenues soaring by 
over 30% between 2020-21, compared to 
average GDP growth of 7.5% during the year 
of Covid recovery. And analysts believe this 
is likely to be an underestimate. 

Another perspective, however, is that the 
total size of the sector (£50bn) is too small, 
and growth overall since 2015 has been 
unimpressive. The sector was diminished by 
policy decisions which reduced grants and 
subsidies for energy efficiency measures.

Especially notable is the low emission vehicles sector, seeing 
employment (see graph) and turnover almost double in one year, 
albeit from a low base. ‘Construction’ also saw turnover increase by 
a huge 62%; this includes construction of renewable energy plant 
as a well as sustainable buildings and infrastructure.
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Investment in Net Zero

A complementary new report by the Energy and 
Climate Intelligence Unit examines trends in the UK’s 
‘net zero economy’. Some interesting findings include 
that wages in the sector are about 25% higher than 
the national average, indicating relatively high 
productivity, consistent with its higher skill levels.

As the chart on the right shows, venture capital 
funding in the sector has really taken off in recent 
years despite macroeconomic volatility (think Covid 
lockdown and recent price inflation). Accounting for 
the majority of this capital are the following sub-
sectors (in declining order):

➢ Low carbon energy generation
➢ Renewable energy planning
➢ Renewables
➢ Energy storage
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Investment in Net Zero

South Yorkshire and North Derbyshire is regarded a ‘net zero economy hotspot’ by the analysis. 6% of the area’s GVA 
is attributed to the net zero economy. Nottingham East stands out as a particular area of high activity with 11% of the 
areas GVA coming from the net zero economy. The renewables sub-sector has a significant presence within the net 
zero economy. 



The four day week



South Yorkshire Mayoral Combined Authority

UK trial a “major breakthrough moment”

The 6-day week was once then norm before Henry Ford set a 
new standard across his workforce and invented the 
‘weekend’. Now the conversation has moved on to gaining a 
third weekend day. A 4-day working week trial which began in 
June 2022 has been hailed as a success, with 56 of the 61 
companies taking part deciding to continue with the new work 
pattern for their employees.

The 4-day working approach can be considered a 100:80:100 
model, relating to pay:hours:output, according to CIPD. In 
other words, pay stays the same, output is expected to remain 
the same, but hours drop by 20%. To be clear, the 
distinguishing feature of a ‘4-day working week’ compared to 
simply reducing hours by 20% is that there is no loss in pay.

A number of benefits were felt by those involved: of the 
2,900 employees, 39% said they were less stressed, 40% 
slept better, and 54% preferred the work-life balance. The 
number of sick days fell by two thirds.

Most companies involved said they were happy 
with business performance over the trial too.

Rivelin Robotics was a Sheffield-based company 
involved in the trial and will continue with 4-day 
approach. That is in spite of some difficulties 
such as not being able to spread workloads 
during intense periods, and staff preferring to 
spread the same hours across 5 days.
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UK workings pattern in 
data

Just under two-thirds of 
people in work are 
working a 5-day 
pattern.  

Tuesday and 
Wednesday are the 
most likely to be 
worked, followed by 
Thursday, Monday, 
Friday, Saturday, and 
finally Sunday.

When surveyed, 61% of 
people say they are 
happy with their hours, 
20% want fewer hours 
(not pay) and 8% want 
more hours.
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UK workings pattern in 
data

As might be expected, 
there’s a variation in 
hours worked by sector 
and occupation. 
Managers and directors 
are more likely to work 
between 40-60 hours 
per week than 30-40. 
This compares to half of 
sales and customer-
facing roles being under 
30 hours per week.
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What’s to like in a 4-day working week? A blog by Adecco Group identifies the pros and cons.

Pros
✓ Fewer distractions – people spend less time doing ‘non-work’, and 

since they have more time to manage their personal affairs, this 
intrudes less on work time

✓ Output doesn’t (necessarily) fall – if management attitudes shift to 
emphasise teamwork and working smarter

✓ Health and wellbeing – exercising more, studying more, recharging with 
family as part of a better work-life balance

✓ Reducing carbon footprint – a study in the US found employees drive 
17% less on a weekend day

Cons
Cost – for employers, the fixed costs associated with hiring remain and 
there is a cost associated with the risk of failure; employees would often 
prefer to work longer hours for more pay
Equality – a rift could emerge between sectors which are able to make 
the 4-day switch to those who aren’t, entrenching inequalities 
Management – coordinating work becomes more challenging as 
colleagues overlap less, and employees may feel pressured to ‘tune in’ 
on days off, effectively working longer hours anyway
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Is the future a 4-day working week?

Results may be encouraging but challenges remain. 
CIPD analysis of an employer survey finds that 55% 
of employers say it wouldn’t work in their 
organisation compared to 17% who said it would. 
More disagreed than agreed to the idea it would 
boost productivity, and two thirds said they would 
need to improve efficiency to be in a position to 
offer it. Slightly more believed the 4-day week was 
unlikely to materialise in the next decade than those 
who thought it likely. 

For now, then, proponents of a 4-day week remain a 
minority, and a relatively self-selecting group. That 1 
in 3 employers can see a 4-day week becoming 
entrenched over the next decade is a significant 
minority. Opinion is likely to have shifted over time 
(and we’d be keen to see some data on that!). 



Does Public Sector Pay Drive 
Inflation?
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Charting the relationship between pay and 
inflation

Following successive waves of strikes by public 
sector workers, policymakers and economists 
continue to disagree over what the impact of 
pay rises would be for inflation.

The government argues that inflation will 
remain high or even accelerate if public sector 
workers’ pay increases in line with inflation. 
However, economists tend to disagree with 
this analysis because public services such as 
healthcare and education are free at the point 
of use.

Paul Whiteley, from the London School of Economics, decided to test these opposing views, and found that 
public sector workers are being unfairly penalised by reductions in their pay for reasons that do not bear up 
to scrutiny. Therefore, he argues, public sector pay increases do not translate into higher inflation. 
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Measuring the data 

Figure 1 shows the relationship between public sector 
pay and the inflation rate between January 2001 and 
November 2022, and it goes a long way to explaining 
why these workers are currently so aggrieved. 

Following the coalition government’s programme of 
austerity, public sector pay was frozen and so real 
wages declined. This pattern continued after 2015, and 
was only mitigated by inflation occasionally falling to 
zero or below. 

The final straw was then the dramatic rise in inflation 
during the COVID-19 crisis and the subsequent war in 
Ukraine. Since the time of the Russian invasion of 
Ukraine just over a year ago, private sector pay has 
increased by 5.9 per cent, inflation by 6.2 per cent, but 
public sector pay by just 1.7 per cent.
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Putting the wage-price spiral theory to the test

What Figure 1 does not explain is whether pay increases 
could set off a wage-price spiral, which the diagram to the 
right describes. This is a situation in which price inflation 
could become high and difficult to control, feared by 
policymakers.

While the correlation between public sector wage increases 
and inflation is negligible (r = 0.04), the same is not true for 
private sector pay. In this case, the correlation is weak but 
statistically significant (r=0.22), indicating that private sector 
pay contributes to inflation, but it is weak largely because 
price rises are primarily driven by supply shortages at 
present, rather than pay.

However, there is a problem with this analysis. Pay increases 
and inflation are unlikely to occur simultaneously, so do pay 
rises in the public sector set off inflation, or is it the other 
way round?
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Inflation is the driver of wage rises

This idea is tested in Figure 2, which examines pay and 
inflation correlation over time. The left-hand side shows 
the effects of past pay increases on current inflation and 
the right-hand side has the effects of past inflation on 
current public sector pay. 

This shows that the effect of pay rises on inflation is 
negligible, whereas the effect of inflation on pay rises is 
substantial. The latter kicks in after a period of about a 
year.

Therefore, there is no evidence that wage increases are 
producing inflation, suggesting the wage-price spiral does 
not exist for public sector pay. A key reason for this is that 
the public sector labour force makes up only 17 per cent 
of the total, meaning that it has much less of an impact on 
the economy than the private sector.



South Yorkshire
Labour Market Update 
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The claimant count, which 
measures the number of people 
who claim unemployment related 
benefits, remained stable in 
Barnsley, Sheffield and Doncaster 
in January, while creeping up slightly 
in Rotherham to 4.3%. 

This mimics the England-wide 
picture, with numbers of those 
claiming Jobseeker’s Allowance  
stabilising at the end of 2022. 

It comes as the labour market 
vacancy boom following the end of 
Covid lockdowns in May 2021 
begins to subside. 
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And in other news…..
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Scone before you know it…

A woman from west London has completed a 
decade-long project to sample a scone at every 
possible National Trust location.

Sarah Merker, 49, from Isleworth, ate the baked 
goods at 244 sites across England, Wales and 
Northern Ireland, and ranked every one on her 
blog, completing the mission on Wednesday 
when she visited the Giant's Causeway.

She said that out of the 244 sampled, there were 
two bad scones, while her favourite was a 
Christmas pudding scone with brandy butter at 
Treasurer's House, Yorkshire.

The real question is whether she put the cream or 
jam on the scone first….



South Yorkshire Mayoral Combined Authority

Veggie Army

Source: Very Useful Maps



South Yorkshire Data & Intelligence Hub

Want to access data and trends relating to South Yorkshire?

Head to the South Yorkshire Data & Intelligence Hub, which provides a 
range of data useful for understanding the local economy, as well as 
social and environmental outcomes. 

It also helps to understand relative performance and changes in data. 
See how it works on YouTube here.

Whether you’re a resident, employer, academic, researcher or just 
interested in data, this can help you understand South Yorkshire’s 
economy and develop evidence-based solutions.

Visit the dashboard now at https://southyorkshire-ca.gov.uk/Data-
Intelligence-Hub
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